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General Staff by University 
 

Source: DEST, FTE General Staff @ 31 March 2006 Page 2 Prepared by QUT Equity Section, Nov. 2007 

FIGURE 1.  Representation of Women in General Staff - 2006
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General Staff by University 

Source: DEST, FTE General Staff @ 31 March 2006  Page 3 Prepared by QUT Equity Section, Nov. 2007 

FIGURE 2.  Representation of Women in General Staff at HEW 10 - 2006

Sector average
43.5 % Target by 2010
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General Staff by University 

Source: DEST, FTE General Staff @ 31 March 2006  Page 4 Prepared by QUT Equity Section, Nov. 2007 

FIGURE 3.  Representation of Women in Senior General Staff 
(HEW 10 and above) - 2006
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General Staff by University 

Source: DEST, FTE General Staff @ 31 March 2006  Page 5 Prepared by QUT Equity Section, Nov. 2007 

FIGURE 4.  Ratio of Female Representation in Senior General Staff 
      (HEW 10 and above) to Female Representation in General Staff - 2006
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General Staff by University 

FIGURE 5.  Change in Representation of Women in Senior General Staff 
(HEW 10 and above) -  2002 to 2006

Sector average
2.56
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Source: DEST, FTE General Staff @ 31 March 2006  Page 6 Prepared by QUT Equity Section, Nov. 2007 



General Staff by University 

FIGURE 6.  Change in Female Representation at HEW 10 -  2002 to 2006
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Source: DEST, FTE General Staff @ 31 March 2006  Page 7 Prepared by QUT Equity Section, Nov. 2007 



Academic Staff by University 

FIGURE 7.  Representation of Women in Academic Staff - 2006
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Source: DEST, FTE Academic Staff @ 31 March 2006 Page 8 Prepared by QUT Equity Section, Nov. 2007 



Academic Staff by University 

FIGURE 8.  Representation of Women in Senior Academic Staff 
(Level D and above) - 2006

Total
23.1
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Source: DEST, FTE Academic Staff @ 31 March 2006 Page 9 Prepared by QUT Equity Section, Nov. 2007 



Academic Staff by University 

FIGURE 9.  Change in Representation of Women in Senior Academic Staff 
(Level D and above) 2002 to 2006
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Source: DEST, FTE Academic Staff @ 31 March 2006 Page 10 Prepared by QUT Equity Section, Nov. 2007 



Academic Staff by University 

FIGURE 10.  Representation of Women in Academic Staff at Level D - 2006 

Total
26.7

% Target by 2010

0

10

20

30

40

50

60

70

80

90

100
AC

U
Ba

tc
he

lo
r

N
ot

re
 D

am
e

C
an

be
rr

a
Su

ns
hi

ne
 C

oa
st

C
ha

rle
s 

D
ar

w
in

Ed
ith

 C
ow

an
D

ea
ki

n
U

W
S

Fl
in

de
rs

U
TS

M
ac

qu
ar

ie
Ba

lla
ra

t
U

ni
 o

f S
A

G
rif

fit
h

La
 T

ro
be

Sy
dn

ey
So

ut
he

rn
 C

ro
ss

M
el

bo
ur

ne
C

ur
tin

Q
U

T
To

ta
l

R
M

IT
Sw

in
bu

rn
e

U
N

E
Vi

ct
or

ia
W

ol
lo

ng
on

g
M

on
as

h
M

ur
do

ch
C

ha
rle

s 
St

ur
t

U
ni

 o
f T

as
U

N
SW AN

U
U

ni
 o

f W
A

N
ew

ca
st

le U
Q

U
SQ

Ad
el

ai
de JC

U
AD

FA
C

Q
U

Au
s 

M
ar

itim
e

Av
on

da
le

Pe
rc

en
t F

em
al

e

Source: DEST, FTE Academic Staff @ 31 March 2006 Page 11 Prepared by QUT Equity Section, Nov. 2007 



Academic Staff by University 

FIGURE 11.  Change in Representation of Women in Academic Staff at Level D 
2002 to 2006
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Source: DEST, FTE Academic Staff @ 31 March 2006 Page 12 Prepared by QUT Equity Section, Nov. 2007 



Academic Staff by University 

 

FIGURE 12.  Representation of Women in Academic Staff at Level E - 2006

Total
19.1

% Target by 2010
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Academic Staff by University 

FIGURE 13.  Change in Representation of Women in Academic Staff at Level E - 
2002 to 2006
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FIGURE 14.  Ratio of Female Representation in Senior Academic Staff (Level D 
and above) to Female Representation in Academic Staff - 2006
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FIGURE 15.  Change in Ratio of Female Representation in Senior Academic Staff 
(Level D and above) to Female Representation in Academic Staff - 2002 to 2006
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Figure 16. All Staff Ratio: Percentage of all female Academic Staff with PhDs to 
percentage of all male Academic Staff with PhDs - 2006
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Figure 17 Percentage of Female Academic Staff FTE^ at Level D, E, and E and above, 2005-2006 
 

  % Female Academics 
at Level D 

% Female Academics 
at Level E 

% Female Academics 
at Level E & above * 

% Female Academics 
at Level D & above 

University 2005 2006 2005 2006 2005 2006 2005 2006 
ACU 47.37 50.91 33.33 41.67 32.00 39.29 41.27 46.99
Adelaide 16.39 16.15 10.94 10.79 11.36 10.42 13.78 13.14
ADFA 5.26 13.64 0.00 0.00 0.00 0.00 2.78 7.69
ANU 22.28 22.49 12.18 14.29 12.04 14.13 16.27 17.73
Aus Maritime 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Avondale 0.00 n/a 0.00 n/a 33.33 33.33 33.33 33.33
Ballarat 40.00 31.25 27.27 21.43 23.08 18.75 32.14 25.00
Batchelor  83.33 50.00 0.00 100 100 100 85.71 66.67
Canberra 40.00 47.50 9.68 13.33 9.09 16.67 25.64 32.89
Charles Darwin 58.33 41.18 14.29 23.53 25.00 26.32 37.04 33.33
Charles Sturt 25.00 24.49 18.92 23.68 17.07 21.43 21.59 23.08
CQU 8.57 9.52 25.00 17.39 20.83 23.08 13.56 14.71
Curtin 26.21 27.01 10.17 18.42 11.48 18.55 19.85 22.99
Deakin  39.33 39.13 30.88 28.95 30.56 28.75 35.40 34.30
Edith Cowan 40.98 41.18 32.26 28.21 32.35 26.19 37.89 34.41
Flinders 36.63 37.25 17.19 16.92 19.12 18.84 29.59 29.82
Griffith 27.17 30.08 22.31 27.40 22.56 27.52 24.00 28.68
JCU 12.50 13.70 21.05 23.44 20.69 22.73 16.15 17.99
La Trobe 26.02 30.00 28.89 32.08 27.96 31.48 26.85 30.70
Macquarie 34.21 31.71 17.89 21.93 19.19 22.03 27.23 26.97
Melbourne 26.61 27.35 18.77 19.45 18.79 19.46 23.08 23.79
Monash 22.38 25.08 16.53 17.41 17.21 17.99 20.00 21.64
Murdoch 20.83 24.66 9.80 8.77 9.62 8.62 16.13 17.56
Newcastle 17.58 20.25 19.79 18.75 20.00 19.00 18.75 19.55
Notre Dame 100 50.00 0.00 50.00 31.25 42.42 31.25 43.24
QUT 35.16 26.88 23.38 28.10 23.23 27.85 27.76 27.49
RMIT 25.99 26.67 17.54 19.72 17.24 20.83 23.93 25.00
Southern Cross 28.57 29.41 21.74 16.67 20.83 16.00 25.42 23.73
Sunshine Coast 16.67 41.67 28.57 37.50 22.22 30.00 20.00 36.36
Swinburne 30.65 26.67 12.50 18.87 12.24 18.52 22.52 22.81
Sydney 29.28 29.92 16.29 17.14 17.09 17.70 22.63 23.21
UNE 23.19 26.47 18.37 16.98 20.00 16.67 22.03 22.13
Uni of SA 27.03 30.49 25.00 25.00 27.17 27.27 26.95 28.73
Tasmania 21.54 23.08 14.71 13.16 14.49 12.99 17.91 17.61
Uni of WA 16.50 20.90 11.56 13.48 12.43 14.29 14.59 17.75
UNSW 20.00 22.83 12.31 13.65 12.32 13.67 15.89 18.24
UQ 18.87 19.07 14.87 16.94 14.96 16.67 16.70 17.76
USQ 18.75 19.05 10.00 10.53 9.09 9.09 15.71 15.63
UTS 32.97 33.00 26.00 28.70 25.49 28.18 29.02 30.48
UWS 38.75 38.71 28.17 30.88 28.00 30.56 33.12 35.15
Victoria Uni 20.37 26.32 22.39 18.75 22.39 19.40 21.49 22.58
Woollongong 23.58 25.74 14.81 15.38 16.09 15.66 20.48 21.92

Sector 25.42 26.73 17.23 19.10 17.67 19.42 21.65 23.12
Source: DEST Staff Data 2005-2006 
^ For Full-time and Fractional Full-time Staff by Institution, Current Duties Classification and Gender 
* Includes Level E (Level 2), Deputy Vice-Chancellor Category 1 (Level 1), and Vice-Chancellor Category 1 
#  Includes Level D, Level E (Level 2), Deputy Vice-Chancellor Category 1 (Level 1), and Vice-Chancellor Category 1 


