Next steps for paid parental leave in Australia
Project funding:
The Australian Government Paid Parental Scheme was announced in 2009 to increase mother’s
employment while supporting maternal and child health and gender equality. Ten years since this
historic decision, on 22 August the Australian National University, in collaboration with Families
Australia and the Work and Family roundtable, held a public forum and national roundtable to
evaluate how far we have come and discuss next steps for advancing paid parental leave policy in
Australia.
The national roundtable, held at the ANU and cosponsored by the Gender Institute, Families Australia
and ANU, comprised a mix of policymakers, academics, trade union and industry affiliated
representatives, and advocates from diverse sectors and disciplines with a strong professional interest
in paid parental leave. Participants heard from an Icelandic scholar on lessons from Iceland where a
relatively modest scheme for dedicated mothers and fathers leave has achieved major gains in gender
equity in care and work. Discussions cantered on the benefits of Australia’s scheme so far, lessons
from the agenda-setting processes that led to the scheme, and the gaps that remain for parents and
families in Australia.
The funding from the Gender Institute was crucial for enabling this event and for bringing in key
scholars and policymakers from around Australia. The event which has received significant attention
from mainstream media, and has catalysed discussions around ways forward for improved public
policy in Australia for families.
Event details and Impact
The impetus for the event was the findings from Professor Lyndall Strazdins (ANU) and Dr Belinda
Townsend’s (ANU) study of the agenda-setting processes that shaped Australia’s first PPL scheme.
These ANU scholars identified a number of barriers which prevented a PPL policy in Australia for so
long, and several strategies used by advocates to guide the final policy announcement, including using
multiple framings and forming broad coalitions. This study, funded by the NHMRC Centre for Research
Excellence in the Social Determinants of Health Equity, informed wider discussions about the lack of
progress on PPL in Australia.
The national public forum, held at the Menzies Library at ANU on the 22 August 2019, brought
together academics from across Australia to reflect on the first ten years since the historic PPL
announcement. Speakers including Professor Lyndall Strazdins (ANU), Prof Marian Baird (University of
Sydney), Dr Belinda Townsend (ECR, ANU), Dr Liana Leach (ECR, ANU) and Dr Elizabeth Hill (University
of Sydney). Iceland scholar Dr Asdis Arnalds (ECR) presented analysis of Iceland’s PPL policy and the
outcomes for gender equality as an international comparison and an example of how Australia could
develop its policy to better support families. More than fifty policymakers, academics and community
affiliates attended the forum.
The public forum was followed by a closed roundtable of more than 26 key scholars, policymakers,
trade union representatives, affiliates of industry and advocates to discuss the analyses presented at
the forum and next steps for advancing PPL in Australia (22 non ANU and 4 ANU). The event received
significant media attention and had an audience outreach of more than 1.4 million through more than
25 articles and reports in the media (including SBS, The Sydney Morning Herald, The Courier Mail, The
West Australian, Sun Herald, Sunday Age, Adelaide Advertiser, Geelong Advertiser, Channel 7,
Canberra Times, radio 2GB and Canberra and Perth FM). A series of blogs were also commissioned

following the event for Women’s Policy AU (Power to Persuade), Crawford Policy Forum and Croakey.

Bios of speakers
Asdís Arnalds
Asdís Arnalds is a researcher and Ph.D. candidate at the Faculty of Social Work at the University of
Iceland. She will defend her Ph.D. thesis on paid parental leave in Iceland in the fall of 2019. The aim
of her thesis is to gain a deeper understanding on whether the Icelandic law on paid parental leave
has reached its aim of enabling both parents to engage in paid work and care for their young children.
Professor Lyndall Strazdins
Dr Lyndall Strazdins is Professor and ARC Future Fellow (PhD Psychology, M Clinical Psych) at the
National Centre for Epidemiology and Population Health, the Australian National University. She is a
recognised leader in the field of work, family and child wellbeing, especially the role played by the
quality of parents’ jobs and the pressures and challenges on families to combine work with caring. She
leads the work and family component of the Federally funded Longitudinal Study of Australian
Children, a study of 10,000 families, and has or currently serves as a scientific consultant to
Government, including the ACT Health Promotion Branch, the Department of Veteran Affairs Human
Rights and Equal Opportunity Commission and the Defence forces and a consultant to the Paid
Parental Leave Evaluation.
Dr Belinda Townsend
Dr Belinda Townsend is a Research Fellow at the NHMRC Centre for Research Excellence in the Social
Determinants of Health Equity, School of Regulation and Global Governance, Australian National
University. Belinda's work focuses on the political economy of health inequalities, including
the agenda-setting processes that enable or constrain greater attention to healthy public policies. She
has studied the agenda-setting processes that shaped Australia’s first national paid parental leave
scheme, and has served as a consultant on health policy to a number of health professional
associations and non-government organisations.
Dr Liana Leach
Dr Leach completed an undergraduate Honours degree in Applied Psychology at The University of
Canberra in 2003. Since this time, she has undertaken research projects with the Australian
Demographic Social Research Institute (ADSRI) and the Centre for Mental Health Research (CMHR) at
The Australian National University. Dr Leach completed her PhD at the CMHR titled 'Gender
differences in depression and anxiety across the adult lifespan' in 2009. She has published her work in
several high quality academic journals as well as national and international conferences.
Professor Marian Baird
Marian Baird AO became Professor of Gender and Employment Relations in 2009. She is
a Presiding Pro-Chancellor of the University of Sydney, Head of the Discipline of Work and
Organisational Studies and Co-Director of the Women, Work and Leadership Research Group in the
University of Sydney Business School. Marian was awarded an AO (Officer of the Order of Australia)
for outstanding services to improving the quality of women’s working lives and for contributions to
tertiary education in 2016. In 2018 and in 2019, Marian was named in Apolitical's Top 100 Most
Influential People in Gender Equality list. Marian is CI on a number of significant research grants,
including the Centre of Excellence on Population Ageing Research (CEPAR) and The Australian
Women’s Work Futures project.

Associate Professor Elizabeth Hill
Elizabeth’s research focuses on the political economy of gender, work and care in the Asia Pacific. She
has published on work and care regimes in Australia and the Asia Pacific, gender and the future of
work, migration and care work in Australia, informal work and employment policy in India, and
women’s unions and collective action in the Indian informal economy. Elizabeth is interested in how
economic institutions shape women’s paid work, unpaid care and the care workforce – especially as
they evolve in response to the rapidly evolving dynamics of the global political economy.
Relevant links:
Program promotion page: https://www.anu.edu.au/events/next-steps-for-paid-parental-leaveadvancing-leave-policy-in-australia
ANU media release: https://www.anu.edu.au/news/all-news/more-needed-to-get-dads-to-takeparental-leave
Recording of public forum: http://regnet.anu.edu.au/news-events/podcasts/audio/7615/next-stepspaid-parental-leave-assessing-and-advancing-leave-policy
Summary of event: https://rsph.anu.edu.au/news-events/news/parental-leave-investment-not-cost
Published paper in Health Promotion International presented at event:
https://academic.oup.com/heapro/advance-article/doi/10.1093/heapro/daz086/5570540
Blog in Policy Forum: https://www.policyforum.net/paid-parental-leave-whats-next-for-australia/
Commissioned Blog in Power to Persuade: https://www.powertopersuade.org.au/blog/australiafalls-behind-oecd-on-paid-parental-leave/21/10/2019
Commissioned Blog in Croakey: https://croakey.org/next-steps-to-improve-paid-parental-leave-inaustralia/

Photos – see below
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Paid Parental Leave coverage report
Total media types
4

total items
25

Total audience
1,436,487

An analysis of coverage produced in the 7 days between 21-08-2019 and 27-08-2019 from 1
folders found 25 items. This coverage reached a cumulative audience of 1,436,487.

Media Type

Volume

Audience

AM Radio

3

214,000

FM Radio

8

76,000

Newspaper

9

1,145,675

Online News

5

812
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Australian National University finds Australia lagging when it comes to new dads taking parental
leave
kimberleyecho.com.au by Sarah Ison

21 Aug 2019 4:05 AM

438 words • ASR AUD 1,255 • dads • ID: 1161442202
As few as two per cent of new father’s in Australia are taking up paid parental leave, new research has found.
Just two per cent of new dads are taking paid parental leave due to inflexible policy and stigma about men acting as primary
care givers, wit...
Read on source site

Audience
N/A UNIQUE DAILY VISITORS, N/A AVERAGE STORY AUDIENCE

Dads refusing to take leave
Geelong Advertiser, Geelong, General News

21 Aug 2019

Page 7 • 131 words • ASR AUD 217 • Photo: No • Type: News Item • Size: 65.00 cm² • VIC • Australia • dads • ID: 1161411122
ONLY 2 per cent of Australian fathers take 18 weeks of paid parental leave as the primary carer due to the
"malebreadwinner culture", Australian National University researchers say. Ten years after the scheme
was introduced, men only take 10-14 days on average to spend time with their newborn, ANU analysis
shows. Dr Liana Leach, a senior research fellow from the National Centre for Epidemiology and
Population Health, said fathers could be nominated as the primary carer in the government scheme and
get paid at the minimum wage for 18 weeks.

View original - Full text: 131 word(s), <1 min

Audience
16,687 CIRCULATION

Dads work when they could be paid to play
Courier Mail, Brisbane, General News, Susie O'Brien

21 Aug 2019

Page 27 • 369 words • ASR AUD 4,779 • Photo: Yes • Type: News Item • Size: 224.00 cm² • QLD • Australia • dads • ID:
1161238520
ONLY 2 per cent of Australian fathers take 18 weeks of paid parental leave as the primary carer due to the
"male-breadwinner culture", according to ANU researchers. Ten years after the current scheme was
introduced, men take only 10-14 days on average to spend time with their new baby, Australian National
University analysis shows.

View original - Full text: 369 word(s), ~1 min

Audience
135,007 CIRCULATION
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Few dads primary carers
Herald Sun, Melbourne, General News, Susie O'Brien

21 Aug 2019

Page 9 • 216 words • ASR AUD 6,274 • Photo: No • Type: News Item • Size: 113.00 cm² • VIC • Australia • dads • ID:
1161236789
ONLY 2 per cent of Australian fathers take 18 weeks of paid parental leave as the primary carer due to the
"male-breadwinner culture", ANU researchers say. Ten years after the current scheme was introduced,
men only take 10-14 days on average to spend time with their newborn, Australian National University
analysis shows.

View original - Full text: 216 word(s), <1 min

Audience
303,140 CIRCULATION

In the name of the father
West Australian, Perth, General News, Sarah Ison

21 Aug 2019

Page 27 • 260 words • ASR AUD 2,963 • Photo: No • Type: News Item • Size: 169.00 cm² • WA • Australia • dads • ID:
1161356018
Just two per cent of new dads are taking paid parental leave due to inflexible policy and stigma about men
acting as primary care givers, with Australia slipping well behind other countries in its support for new
parents. New research by the Australian National University released today found only 2 to 5 per cent of
men took up the 18 weeks' Commonwealth Paid Parental leave, which mother or father can claim as a
primary care giver.

View original - Full text: 260 word(s), ~1 min

Audience
135,996 CIRCULATION
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New dads fail to take time off due to male-breadwinner culture
Adelaide Advertiser, Adelaide, General News, Susie O'Brien

21 Aug 2019

Page 19 • 284 words • ASR AUD 1,949 • Photo: No • Type: News Item • Size: 131.00 cm² • SA • Australia • dads • ID:
1161236748
ONLY two per cent of Australian fathers take 18 weeks of paid parental leave as the primary carer due to
the "male-breadwinner culture," according to ANU researchers. Ten years after the current scheme was
introduced, men only take 10-14 days on average to spend time with their new baby, Australian National
University analysis shows.

View original - Full text: 284 word(s), ~1 min

Audience
112,097 CIRCULATION

Interview with Australian National University researcher Dr Liana Leach. Mills and ...
6PR, Perth, Breakfast, Steve Mills and Basil Zempilas

21 Aug 2019 7:39 AM

Duration: 1 min 0 sec • ASR AUD 1,814 • WA • Australia • dads • ID: X00080018850
Interview with Australian National University researcher Dr Liana Leach. Mills and Zempilas
discuss fathers taking parental leave. Mills says they were able to take 18 weeks away from
Channel 7 and 6PR to be a dad and allow his daughter to pursue her interest. Zempilas says he
took a five-day carer's leave rather than parental leave. Leach says the paternity leave scheme
has some components to it which can make it confusing for people to understand. She adds
they have 18 weeks paid at minimum wage which is the primary carer's leave. Leach says they
also have a two-week Dad and Partner Pay at the minimum wage which is available to dads to
care for their infants right from the beginning.
Audience
36,000 All, 19,000 MALE 16+, 16,000 FEMALE 16+
Interviewees
Dr Liana Leach, researcher, Australian National University

A study by researchers from the Australian National University suggests only 2% of ...
Curtin FM, Perth, 12:00 News, Newsreader

21 Aug 2019 12:03 PM

Duration: 0 min 11 secs • ASR AUD 23 • WA • Australia • dads • ID: X00080022891

who is the primary carer.

A study by researchers from the Australian National University suggests only 2% of fathers
have taken paid parental leave since the current scheme forces parents to make a choice on

Audience
N/A All, N/A MALE 16+, N/A FEMALE 16+
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News Headlines...
2GB, Sydney, The Steve Price Show, Steve Price

21 Aug 2019 1:33 PM

Duration: 1 min 2 secs • ASR AUD 3,249 • NSW • Australia • dads • ID: X00080022121
News Headlines
- The Council of the Order of Australia will wait until all legal proceedings are played out before
stripping Cardinal George Pell of his honours.
- Australia will send a navy frigate and a surveillance aircraft to the Middle East to help protect
oil tankers from Iranian forces.
- A Brisbane nurse has been jailed for nine years for denying a nephew in foster care potentially
life-saving treatment for bronchopneumonia.
- Research from the ANU has found just 2% of fathers are taking up paid parental leave.
- Departing Newcastle Knights Coach Nathan Brown concedes he's not the right man who'll take the NRL side to the next level.
Audience
89,000 All, 52,000 MALE 16+, 37,000 FEMALE 16+
Also broadcast from the following 7 stations
1071 AM (Kingaroy), 2BS (Bathurst), 2CC (Canberra), 4BC (Brisbane), 4VL (Charleville), 4ZR (Roma), Zinc 666 (Mt
Isa)

A new research has found only two per cent of fathers are taking up paid parental leave ...
2GB, Sydney, 17:00 News, Newsreader

21 Aug 2019 5:02 PM

Duration: 0 min 29 secs • ASR AUD 1,266 • NSW • Australia • dads • ID: X00080024921
A new research has found only two per cent of fathers are taking up paid parental leave even
though they are entitled to 18 weeks of primary care leave. Australian National University
research Dr Liana Leach says this is almost always taken by mothers.

Audience
89,000 All, 48,000 MALE 16+, 40,000 FEMALE 16+
Interviewees
Dr Liana Leach, researcher, Australian National University
Also broadcast from the following 13 stations
2BS (Bathurst), 2CH (Sydney), 2EC (Bega), 2GN (Goulburn), 2LT (Lithgow), 2MAX (Narrabri), 2NUR (Newcastle),
2QN (Deniliquin), 2XL (Cooma), 2YOU FM (Tamworth), Coast FM (Gosford), Great Lakes FM (Taree), Macquarie
Sports Radio (Sydney)

COPYRIGHT For the internal research use of Mediaportal subscribers only. Not to be provided to any third party for any purpose without the express
permission of Isentia. For further information contact copyright@isentia.com

Dads key to narrowing gender pay gap
Sydney Morning Herald, Sydney, General News, Anna Patty

22 Aug 2019

Page 12 • 675 words • ASR AUD 32,378 • Photo: Yes • Type: News Item • Size: 445.00 cm² • NSW • Australia • dads • ID:
1161855330
PAID PARENTAL LEAVE Australian academics are looking to Iceland when it comes to ways to increase
the proportion of fathers who take paternity leave.

View original - Full text: 675 word(s), ~2 mins

Audience
74,348 CIRCULATION

Mum’s the word for Dad’s parental leave
PSNews

22 Aug 2019 1:12 PM

268 words • ASR AUD 811 • dads • ID: 1162139356
Researchers at the Australian National University (ANU) have recommended refreshing the nation’s Paid Parental Leave (PPL)
policy to encourage more men to take advantage of the family entitlement.
The researchers say the change is needed because even...
Read on source site

Audience
N/A UNIQUE DAILY VISITORS, N/A AVERAGE STORY AUDIENCE

ANU research suggests paid parental leave policy needs a refresh to get more dads using it.
MIX 106.3 FM, Canberra, 06:30 News, Newsreader

22 Aug 2019 6:31 AM

Duration: 0 min 29 secs • ASR AUD 174 • ACT • Australia • dads • ID: X00080030736
ANU research suggests paid parental leave policy needs a refresh to get more dads using it.

Audience
10,000 All, 4,000 MALE 16+, 5,000 FEMALE 16+
Interviewees
Dr Liana Leach, research fellow, ANU
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ANU research suggests paid parental leave policy needs a refresh to have more fathers to use it.
hit104.7 Canberra, Canberra, 06:30 News, Newsreader

22 Aug 2019 6:33 AM

Duration: 0 min 30 secs • ASR AUD 93 • ACT • Australia • dads • ID: X00080031399
ANU research suggests paid parental leave policy needs a refresh to have more fathers to use
it.

Audience
8,000 All, 3,000 MALE 16+, 4,000 FEMALE 16+
Interviewees
Dr Liana Leach, research fellow, ANU

ANU research suggests paid parental leave policy needs a refresh to get more dads using it.
hit104.7 Canberra, Canberra, 07:30 News, Newsreader

22 Aug 2019 7:31 AM

Duration: 0 min 25 secs • ASR AUD 415 • ACT • Australia • dads • ID: X00080032326
ANU research suggests paid parental leave policy needs a refresh to get more dads using it.

Audience
33,000 All, 13,000 MALE 16+, 17,000 FEMALE 16+
Interviewees
Dr Liana Leach, research fellow, ANU
Also broadcast from the following 1 station
MIX 106.3 FM (Canberra)

ANU research suggests paid parental leave policy needs to be updated to get more ...
hit104.7 Canberra, Canberra, 08:30 News, Newsreader

22 Aug 2019 8:32 AM

Duration: 0 min 35 secs • ASR AUD 443 • ACT • Australia • dads • ID: X00080033671
ANU research suggests paid parental leave policy needs to be updated to get more fathers to
use it.

Audience
25,000 All, 8,000 MALE 16+, 14,000 FEMALE 16+
Interviewees
Dr Liana Leach, research fellow, ANU
Also broadcast from the following 1 station
MIX 106.3 FM (Canberra)
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Parents’ leave leaving fathers cold
PSNews

22 Aug 2019 10:22 PM

325 words • ASR AUD 1,021 • dads • ID: 1162332784
Researchers at the Australian National University have recommended that the nation’s Paid Parental Leave policy be
‘refreshed’ to encourage more men to take advantage of the family entitlement.
The researchers say change is needed because even though...
Read on source site

Audience
N/A UNIQUE DAILY VISITORS, N/A AVERAGE STORY AUDIENCE

Experts at the Australian National University say paid parental leave policies needs to be ...
2MCE, Orange, 08:00 National Radio News, Newsreader

23 Aug 2019 8:02 AM

Duration: 0 min 54 secs • ASR AUD 5,258 • NSW • Australia • dads • ID: X00080048610
Experts at the Australian National University say paid parental leave policies needs to be
updated in order to make more fathers using it. Dr Liana Leech says it is often because paid
leaves are at minimum wage ands argues it is crucial more fathers take parental leaves.

Audience
N/A All, N/A MALE 16+, N/A FEMALE 16+
Interviewees
Dr Liana Leech, Research Fellow, ANU
Also broadcast from the following 46 stations
2ARM (Armidale), 2BOB (Taree), 2HOT (Cobar), 2MCR (Campbelltown), 2MIA (Griffith), 2NCR (Lismore), 2SER
FM (Sydney), 2TLC (Maclean), 2VM (Moree), 2XX FM (Canberra), 2YOU FM (Tamworth), 3CR (Melbourne), 3MGB
(Mallacoota), 3REG (Bairnsdale), 4BCB (Blackwater), 4CRM (Mackay), 4GEM (Bowen), 4K1G (Townsville), 4MIG
(Mt Isa), 4TOF (Cunnamulla), 4US (Rockhampton), 5GTR (Mt Gambier), 5RRR (Woomera), 5THE (Millicent), 5YYY
FM (Whyalla), BAY FM (Byron Bay), BLU FM 89.1 (Katoomba), CUZ FM (Bourke), Eurobodalla Radio (Moruya),
Gove FM (Nhulunbuy), Hobart FM (Hobart), KIX FM (Kingscote), MOB FM (Mt Isa), NineFourOne (Wollongong),
North West FM (Richmond), Oak FM (Wangaratta), Radio Adelaide (Adelaide), Radio Goolarri (Broome), Radio
Larrakia (Darwin), Radio Nag (Yeppoon), Stereo 974 (Sunshine), Tank Radio (Kempsey), TEN73 Border FM
(Albury), Triple C FM (Bendigo), Triple U (Nowra), UG FM (Alexandra)
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Australian National University Dr Liana Leech only 2% of fathers currently take the 18-...
2MCE, Orange, 12:00 National Radio News, Newsreader

23 Aug 2019 12:01 PM

Duration: 0 min 54 secs • ASR AUD 4,752 • NSW • Australia • dads • ID: X00080053291
Australian National University Dr Liana Leech only 2% of fathers currently take the 18-week
leave for primary carers and only 15% take the two-week paid leave for. She says the paid
parental leave policies needs to be updated in order to make more fathers to use it.

Audience
N/A All, N/A MALE 16+, N/A FEMALE 16+
Interviewees
Dr Liana Leech, Research Fellow, ANU
Also broadcast from the following 69 stations
100.9 FM (Albany), 101.5 FM Caboolture (Caboolture), 104.7 Gippsland FM (Sale), 2BOB (Taree), 2CBD
(Deepwater), 2HOT (Cobar), 2MCR (Campbelltown), 2MTM (Coonamble), 2NCR (Lismore), 2SSR (Wollongong),
2WAY (Wauchope), 2WCR (Coonabarabran), 2XX FM (Canberra), 3MBS (Melbourne), 3MGB (Mallacoota), 3REG
(Bairnsdale), 3SER (Pakenham), 4BCR (Bundaberg), 4CRM (Mackay), 4YOU (Rockhampton), 5CCR (Ceduna),
5THE (Millicent), Alpine Radio (Mount Beauty), Bay and Basin FM (Nowra), Bay FM (Brisbane), Beau FM
(Beaudesert), BLU FM 89.1 (Katoomba), Burnett River Radio (Gayndah), Cairns FM 89.1 (Cairns), City Park Radio
(Launceston), Cow FM (Casino), Encounter FM (Victor Harbor), Eurobodalla Radio (Moruya), Ezy FM (Lithgow),
Five-O-Plus (Gosford), FM 96.3 (Tumut), Fraser Coast Community Radio (Hervey Bay), Gulf FM (Kadina), KCR FM
(Perth), KRR (Kandos), NineFourOne (Wollongong), Noosa Community Radio (Sunshine Coast), Oak FM
(Wangaratta), Opal FM (Lightning Ridge), Paradise FM (Ballina), Phoenix FM (Bendigo), QBNFM (Canberra), Radio
Mansfield (Mansfield), Rainbow FM (Warwick), Rhema FM Orange (Orange), Rock FM (Moranbah), Smart FM
(Swan Hill), Star FM (St Helens), Tank Radio (Kempsey), Tasman FM (Hobart), Three Rivers Radio (Dunedoo),
Triple B (Tanunda), Triple H (Horsham), Triple M Hobart (Deloraine), Twin Cities FM (Wanneroo), UG FM
(Alexandra), Valley FM (Canberra), Valley FM (Brisbane), VOX FM (Wollongong), WAR FM (Gilgandra), Way FM
(Canberra), Way FM (Launceston), Yass FM (Yass), York FM (York)
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A new report into paid parental leave in Australia reveals there is a stigma preventing ...
2MCE, Orange, 15:00 National Radio News, Newsreader

23 Aug 2019 3:02 PM

Duration: 0 min 49 secs • ASR AUD 3,918 • NSW • Australia • dads • ID: X00080054526
A new report into paid parental leave in Australia reveals there is a stigma preventing dads from
taking their leave. Only 50% take the 2-week offered to fathers and only 2% take the 18-week
offered to primary carers. Australia National University researchers argue a new policy is
needed to help drive cultural change.
Audience
N/A All, N/A MALE 16+, N/A FEMALE 16+
Interviewees
Dr Liana Leach, researcher, Australia National University
Also broadcast from the following 65 stations
100.9 FM (Albany), 101.5 FM Caboolture (Caboolture), 104.7 Gippsland FM (Sale), 2CBD (Deepwater), 2HOT
(Cobar), 2MCR (Campbelltown), 2MTM (Coonamble), 2NCR (Lismore), 2SSR (Wollongong), 2WAY (Wauchope),
2WCR (Coonabarabran), 3BBR (Drouin), 3MBS (Melbourne), 3MGB (Mallacoota), 3REG (Bairnsdale), 3SER
(Pakenham), 4BCR (Bundaberg), 4CRM (Mackay), 4YOU (Rockhampton), 5CCR (Ceduna), 5THE (Millicent),
Alpine Radio (Mount Beauty), Bay and Basin FM (Nowra), Bay FM (Brisbane), Beau FM (Beaudesert), BLU FM
89.1 (Katoomba), Burnett River Radio (Gayndah), Cairns FM 89.1 (Cairns), Cow FM (Casino), Encounter FM
(Victor Harbor), Eurobodalla Radio (Moruya), Ezy FM (Lithgow), FM 96.3 (Tumut), Fraser Coast Community Radio
(Hervey Bay), Gulf FM (Kadina), KCR FM (Perth), KRR (Kandos), NineFourOne (Wollongong), Noosa Community
Radio (Sunshine Coast), Oak FM (Wangaratta), Opal FM (Lightning Ridge), Paradise FM (Ballina), Phoenix FM
(Bendigo), Radio Mansfield (Mansfield), Rainbow FM (Warwick), Rhema FM Orange (Orange), Rock FM
(Moranbah), Smart FM (Swan Hill), Star FM (St Helens), Tank Radio (Kempsey), Tasman FM (Hobart), Three
Rivers Radio (Dunedoo), Triple B (Tanunda), Triple H (Horsham), Triple M Hobart (Deloraine), Twin Cities FM
(Wanneroo), UG FM (Alexandra), Valley FM (Canberra), Valley FM (Brisbane), VOX FM (Wollongong), WAR FM
(Gilgandra), Way FM (Canberra), Way FM (Launceston), Yass FM (Yass), York FM (York)

We're impressed by high-profile, hands-on dads ... only goes to show how rare they are
Sydney Morning Herald

25 Aug 2019 12:00 AM

1068 words • ASR AUD 272 • dads • ID: 1163242330
In the past week Donald Trump threw a Greenland-related tantrum (not words I thought I'd ever type) and Australia committed
to join the American-led effort to protect ships in the Strait of Hormuz. We are assured that this fresh Middle East military...
Read on source site

Audience
64,524 UNIQUE DAILY VISITORS, 406 AVERAGE STORY AUDIENCE
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Hail to hands-on dads, that rarest of breeds
Sunday Age, Melbourne, General News, Jacqueline Maley

25 Aug 2019

Page 44 • 935 words • ASR AUD 17,470 • Photo: Yes • Type: News Item • Size: 600.00 cm² • VIC • Australia • dads • ID:
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Dads refusing
to take leave
ONLY 2 per cent of Australian
fathers take 18 weeks of paid
parental leave as the primary
carer due to the “malebreadwinner culture”,
Australian National
University researchers say.
Ten years after the scheme
was introduced, men only take
10-14 days on average to spend
time with their newborn, ANU
analysis shows. Dr Liana
Leach, a senior research fellow
from the National Centre for
Epidemiology and Population
Health, said fathers could be
nominated as the primary
carer in the government
scheme and get paid at the
minimum wage for 18 weeks.
“But this very rarely
happens,” Dr Leach said.
“There is a stigma around
dads taking parental leave.
Fathers worry about taking
time off from work and not
advancing their careers.
“A male-breadwinner
culture remains in Australia —
dads go to work.”
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Dads work
when they
could be
paid to play
O
NLY 2 per cent of Australian
fathers take 18 weeks of paid
parental leave as the
primary carer due to the
“male-breadwinner culture”,
according to ANU researchers.
Ten years after the current
scheme was introduced, men take
only 10-14 days on average to spend
time with their new baby, Australian
National University analysis shows.
Dr Liana Leach, a senior research
fellow from the National Centre for
Epidemiology and Population
Health, said fathers could be
nominated as the primary carer in
the government scheme and paid at
the minimum wage for 18 weeks.
“But this very rarely happens.
There is a stigma around dads
taking parental leave.
“Fathers worry about taking time
off from work and not advancing
their careers.
“A male-breadwinner culture
remains in Australia – dads go to
work,” she said.
Fathers can also take advantage
of two-weeks of “fathers and
partners” leave paid at minimum
wage, but only 30-50 per cent do so.
“These numbers are still very low
given that it’s ‘use it or lose it’.
“ It’s meant to support fathers and
partners spending time at home
when the new child enters the
family,” Dr Leach said.
She said the two-week leave
allocation was well below the OECD
average of eight weeks.
“Two weeks is not long enough.
On average, fathers only take 10 to
14 days off when the child enters the

family,” she said.
Dr Leach said some fathers
weren’t aware that they were
entitled to the leave, while others
calculated they couldn’t afford the
drop in income.
She said fathers feel cultural and
organisational pressure to be back at
work as soon as possible.
Dr Leach said this was changing
slowly, with a move to parents’
groups and playgroups rather than
mothers’ groups.
However, men still often felt
uncomfortable in such spaces.
Dr Belinda Townsend, also from
the ANU, said that the
government-funded scheme was a
landmark social policy that was
designed to lead to improvements in
health, economic productivity and
gender equality.
“However, inequities in access
remain. It was always intended as a
minimum model that would be built
upon over time,” she said.
Dr Leach and Dr Townsend will
present their research at an ANU
SUSIE O’BRIEN
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Few dads
primary
carers
ONLY 2 per cent of Australian
fathers take 18 weeks of paid
parental leave as the primary
carer due to the “male-breadwinner culture”, ANU researchers say.
Ten years after the current
scheme was introduced, men
only take 10-14 days on average to spend time with their
newborn, Australian National
University analysis shows.
Dr Liana Leach, a senior research fellow from the National Centre for Epidemiology
and Population Health, said fathers could be nominated as
the primary carer in the government scheme and get paid
at the minimum wage for 18
weeks.
“But this very rarely happens. There is a stigma around
dads taking parental leave. Fathers worry about taking time
off from work and not advancing their careers.
A male-breadwinner culture remains in Australia —
dads go to work,” she said.
Fathers can also take advantage of two weeks of “fathers and partners” leave paid
at minimum wage, but only 30
to 50 per cent do so.
“These numbers are still
very low given that it’s ‘use it or
lose it’. It’s meant to support fathers and partners spending
time at home when the new
child enters the family,” Dr
Leach said.
Dr Leach said some fathers
weren’t aware that they were
entitled to the leave, while others calculated they couldn’t
afford the drop in income.
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In the name
of the father

SARAH ISON

Just two per cent of new dads are
taking paid parental leave due to
inflexible policy and stigma about
men acting as primary care givers,
with Australia slipping well behind
other countries in its support for
new parents.
New research by the Australian
National University released today
found only 2 to 5 per cent of men
took up the 18 weeks’ Commonwealth Paid Parental leave, which
mother or father can claim as a
primary care giver.
More shocking was the lack of
uptake in Dad and Partner Pay,
with less than half of new fathers
choosing to take up the two weeks
paid parenting leave.
Among the 36 members of
the Organisation for Economic
Co-operation and Development, of
which Australia is one, the average

paid leave for partners or fathers is
eight weeks and as high as 23 weeks
in countries such as France.
ANU National Centre for Epidemiology and Population Health
Senior Research Fellow, Liana
Leach, said that while it was a global
problem, other countries were
making much more progress and
Australia needed catch up and
create a more “gender-equitable
and flexible policy”. “Two weeks is
not enough for parents to negotiate
working out family responsibilities
together,” Dr Leach said.
“There is a stigma around dads
taking parental leave. Fathers worry about taking time off from work
and not advancing their careers. A
male-breadwinner culture remains
in Australia — dads go to work.”
Perth-based
The
Fathering
Project found in a recent survey of
over 1700 WA dads, less than half
were likely to request time off work.
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New dads fail to take time off due to male-breadwinner culture
SUSIE O’BRIEN
ONLY two per cent of Australian fathers take 18 weeks of paid
parental leave as the primary
carer due to the “male-breadwinner culture,” according to
ANU researchers.
Ten years after the current
scheme was introduced, men
only take 10-14 days on average
to spend time with their new
baby, Australian National University analysis shows.
Dr Liana Leach, a senior research fellow from the National
Centre for Epidemiology and
Population Health, said fathers
could be nominated as the primary carer in the government
scheme and paid at the minimum wage for 18 weeks.
“But this very rarely happens. There is a stigma around
dads taking parental leave,” she
said. “Fathers worry about taking time off from work and not
advancing their careers.

“A male-breadwinner culture remains in Australia – dads

go to work.” Fathers can also
take advantage of two-weeks of
“fathers and partners” leave
paid at minimum wage, but
only 30 to 50 per cent do so.
“These numbers are still very
low given that it’s ‘use it or lose
it’. It’s meant to support fathers
and partners spending time at
home when the new child enters
the family,” Dr Leach said. She
said the two week leave allocation was well below the
OECD average of eight weeks.
Dr Leach said some fathers
weren’t aware that they were
entitled to the leave, while others calculated they couldn’t afford the drop in income.
She said fathers feel cultural
and organisational pressure to
be back at work as soon as possible.
“There’s a gap in men’s place
as carers as it’s still very focused

on women,” she said.
Dr Leach said this was
changing slowly, with a move to
parents’ groups, rather than
mothers’ groups.
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PAID PARENTAL LEAVE

Dads key to narrowing gender pay gap
Anna Patty
Workplace editor

Australian academics are looking
to Iceland when it comes to ways to
increase the proportion of fathers
who take paternity leave.
Asdis Arnalds, from the faculty
of social work at the University of
Iceland, will give the keynote
address at the Australian National
University today about how her
country has doubled the proportion of fathers who take paternity
leave from 40 per cent to 80 per
cent since it was extended from six
months to nine months.
The extra three months of paid
leave, introduced 19 years ago, is
non-transferable to the mother,
meaning a family gets six months if
the father does not take his threemonth quota. Icelandic dads also get
paid 80 per cent of their normal
wage. In Australia, the federal government provides 18 weeks of parental leave to the primary carer and
two weeks to the secondary carer,
paid at the same rate as the minimum wage of about $720 per week.
‘‘If the leave is transferable, the
mother is usually the one one who
uses it,’’ Ms Arnalds said. ‘‘It is a
really successful policy because
fathers are using this leave.’’
The discussion about what Australia needs to do to improve
access to paid parental leave
comes as a new KPMG report ﬁnds
that the time women take out of
work for caring roles has increased
as a contributor to the gender pay
gap. The report, to be released
today, found closing the primary
drivers of the gender pay gap is
equivalent to $445 million per
week, or about $23 billion per year.
It said gender discrimination now
accounts for 39 per cent of the pay
gap, up from 29 per cent between
2014 to 2017. The proportion of the
pay gap explained by career inter-

ruptions and part-time employment
has also slightly increased.
Blake Woodward from Sydney,
who has two children aged two and
eight weeks, has just returned to
work at PwC after seven weeks of
parental leave. He said it had given
him time to bond with his children.
Taking parental leave meant his
wife was able to return to work
within a year, and ‘‘hit the ground
running’’. ‘‘She was promoted to
partner nine months after returning to work. Had I not taken parental leave, she would have missed this
window for promotion,’’ he said.
‘‘This was an obvious example
within our own family of how men
taking parental leave can help
reduce the gender pay gap.
‘‘Had I only taken the national
average leave of less than two
weeks, I would have returned to
work sleep-deprived, unable to
give my 100 per cent at work and ill
equipped to provide adequate support at home.’’
Professor Lyndall Strazdins,
from the ANU research school of
population health, said Australia
was one of the last OECD countries
to introduce paid parental leave in
2009. ‘‘We are a fair way from Iceland still,’’ she said. ‘‘The Iceland
scheme is modest by European
standards.
‘‘The evidence is if you don’t have
a use-it-or-lose-it scheme the fathers
will generally not take it because the
pressures of the job will discourage
them from taking the leave.’’
‘‘What fathers bring to child development is unique. They miss
their dads when they are working
long hours.’’
Marian Baird, professor of
gender and employment relations
at the University of Sydney, said
almost all eligible women take paid
parental leave compared to about
25 to 30 per cent of men.

‘‘There are a lot of other issues
we need to address before we get
to fathers getting an additional
three months of leave,’’ she said.
‘‘It is paid at the minimum wage
and we know that is a killer for most
people especially when you have a
new mouth to feed in the family.
‘‘Employers have accepted men
taking one or two weeks ... but they
are not at the point where they are
going to willingly agree to them taking three months.’’
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Blake Woodward, who recently
took seven weeks of parental leave,
with wife Katie Woodward and son
Samuel and baby Michaela.
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Hail to hands-on dads,
that rarest of breeds

The integrity of the late Tim Fischer and some baby care in the
New Zealand Parliament says much about what Australia lacks.

JACQUELINE MALEY

‘People in Iceland
started seeing men
all over with little
babies.’
Asdis Arnalds,
University of
Iceland
n the past week, Donald Trump
threw a Greenland-related
tantrum (not words I thought I’d
ever type) and Australia
committed to join the American-led
effort to protect ships in the Strait of
Hormuz. We are assured that this
fresh Middle East military mission is
limited, but as I heard these words,
something deja-vu-ish tugged
unpleasantly at the consciousness.
Then, former deputy prime

I
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minister Tim Fischer died, too soon,
at 73, of leukaemia. Among all this
bad news were the tender and
fascinating tributes that ﬂowed
about Fischer. They emphasised the
innate decency of the man, and his
positive contribution to our political
history. But my eye was drawn to his
reasons for leaving politics.
Unlike politicians whose careers
are sputtering out, or who face an
unseemly scandal of some sort, and
who cite the reason for their
departure as ‘‘wanting to
spend more time with family’’,
Fischer abruptly announced
his retirement from politics
at the height of his career, in
1999, because he did, in
fact, want to spend more
time with his family. His
son, Harrison (brother to
Dom), had been
diagnosed with
autism, and Fischer
said his work
schedule was
‘‘killing’’
him.
‘‘Because
I married later in
life, happily, to Judy, I have
an absolute intense feeling about
doing all I can to contribute to that
marriage and to Dominic and
Harrison’s development,’’ he said.
Fischer was a big, lunking,
Akubra-wearing, laconic Australian
male. He broke the mould when he
placed fatherhood as his priority
over career, and in doing so, he
provided a rare public role model.
Skipping across the Tasman to
the New Zealand Parliament, there
was another example of hands-on
dadding that fair blew our collective
mind. When MP Tamati Coffey
brought his new baby son to work, he
needed someone to hold him for a
tick. Speaker Trevor Mallard
obliged, even feeding the infant a
bottle. The footage of the Speaker
with the baby – rocking him as he
held the house to order: ‘‘The
member’s time has expired!’’ – went
viral. You know how we’re always
told women are better at multi-

tasking than men? A study published
earlier this month exposed that as
rubbish. Let the Kiwi Speaker be the
posterboy for male multitasking. He
seemed to manage just ﬁne.
The footage was particularly
lovely because he was helping out a
colleague – engaging in the kind of
baby-passing, here-I’ll-take-her,
collective parenting that women
have been doing for millenniums.
So it was depressing, then, to be
reminded just how anomalous these
high-proﬁle dad moments are.
Last week the Australian National
University held a forum called Next
Steps for Paid Parental Leave, which
reminded us of the startling
statistics on how few Australian
fathers take parental leave.
According to ANU research, only
2 to 5 per cent of men take up the
government’s paid parental leave
scheme, under which the primary
carer gets 18 weeks at the minimum
wage. But here’s the thing: the
government also provides men (or
secondary carers) with two weeks’
paid leave, separate to the 18 weeks
for the primary carer. And
shockingly, less than half take it.
Asdis Arnalds, a social researcher
at the University of Iceland, ﬂew to
Australia for the forum to report
how different things can be with the
right policy settings. In Iceland,
since 2000, the government has
offered nine months of parental
leave, at 80 per cent of the parent’s
normal working wage. Three
months have to be used by the
mother, three by the father (or other
second carer), and the remaining
three can be divided as the parents
see ﬁt. Crucially, the father’s leave
cannot be transferred. As a result,
about 80 per cent of dads use their
three months. ‘‘We suddenly had a
law that enabled fathers to take
leave,’’ Arnalds says. ‘‘Then people
in Iceland started seeing men all
over with little babies.’’
The impact of the non-transferable dad leave is magical, because
it is lasting. A follow-up study of
parents with four-year-olds found
that fathers’ participation in care

had steadily grown since the law was
introduced. Crucially, the policy is a
Tony Abbott-style scheme in which
the parent’s wage is essentially
replaced, so dads (usually the
primary earners) don’t have to take
a huge pay cut to be the main carer.
But the fact so few men take even
the two weeks they’re offered in
Australia tells us it’s not all about the
money. This is where profound
cultural change is needed, and men
must lean into primary parenting. It
requires stoicism and discomfort.
Others may advance at work while
you spend your days at playgroups,
discussing toilet training. You may
feel your brain atrophy. You will try
to hold onto some scrap of your inner
intellectual life before giving up.
You’re too tired. But the joys will
more than compensate you.
And as men are leaning in, women
will have to lean out, ceding control
of the domestic sphere and biting
their tongues if things are not always
done their way. It means
recalibrating our ideas about
manhood, and laying off our
judgments about correct mothering,
as ﬁltered through the honeyed lens
of the performative Instagram
mummy. Trading places in this way,
even for a little while, would spark
the kind of mutual empathy to
upturn society for the better, and
liberate our children from the stiff
traditional roles previous
generations have inherited.
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Jacqueline Maley

We hail famous hands-on dads ...
goes to show how rare they are

I

n the past week Donald Trump
threw a Greenland-related tantrum
(not words I thought I’d ever type)
and Australia committed to join the
American-led effort to protect ships in
the Strait of Hormuz. We are assured
that this fresh Middle East military
mission is limited in its time scale and
scope, but as I heard these words,
something deja-vu-ish tugged
unpleasantly at my consciousness.
Then, former deputy prime minister
Tim Fischer died, too soon, at 73, of
leukaemia. In among all this bad news
were the tender and fascinating tributes.
They spoke of his innate decency and his
positive contribution to our political
history, particularly on gun control.
But my eye was drawn to his reasons
for leaving politics. Unlike politicians
whose careers are sputtering out or who
face an unseemly scandal of some sort,
and who cite the reason for their
departure as “wanting to spend more
time with family”, Fischer abruptly

announced his retirement from politics
at the height of his career in 1999,
because he did, in fact, want to spend
more time with his family. His son,
Harrison (brother to Dom), had been
diagnosed with autism and Fischer said
his work schedule was ‘‘killing’’ him.
“Because I married later in life,
happily, to Judy, I have an absolute
intense feeling about doing all I can to
contribute to that marriage and to
Dominic and Harrison’s development,”
he told the ABC in 2001.
Fischer was a big, lunking, Akubrawearing, laconic Australian male. He
broke the mould when he placed
fatherhood over career, and in doing so,
he provided a rare public role model.
Skipping across the Tasman to the
New Zealand Parliament last week,
there was another example of hands-on
dadding which fair blew our collective
mind. When MP Tamati Coffey brought
his new baby son to work he needed
someone to hold him for a tick. Speaker
Trevor Mallard obliged, even feeding the

infant a bottle. The footage of Speaker
with child – rocking him as he held the
house to order: “The Member’s time has
expired!” – went viral.
You know how we’re always told
women are better at multi-tasking than
men? A study published this month
exposed that as rubbish. It’s just that
women are used to switching between
multiple tasks because they have more
tasks than men. Let the Kiwi Speaker be
the posterboy for male multi-tasking. He
seemed to manage just ﬁne.
The footage of the infant-toting
Speaker was particularly lovely because
he was helping out a colleague – engaging
in the kind of baby-passing, here-I’lltake-her, collective parenting that
women have been doing for millennia.
So it was depressing, then, to be
reminded just how anomalous these
high-proﬁle dad moments are.
The Australian National University
last week held a forum called “Next
Steps for Paid Parental Leave”, which
reminded us of the startling statistics on
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how few Australian fathers take parental
leave. According to ANU research, only
2 per cent to 5 per cent of men take up
the government’s paid parental leave
scheme, under which the primary carer
gets 18 weeks at the minimum wage. But
here’s the thing: the government also
provides men (or secondary carers) with
two weeks’ paid leave, separate to the 18
weeks for the primary carer. And
shockingly, less than half take it.
Asdı́s Arnalds, a social researcher at
the University of Iceland, ﬂew to
Australia for the forum to report how
different things can be with the right
policy settings. In Iceland, since 2000,
the government has offered nine months
of parental leave, at 80 per cent of a
parent’s normal working wage. Three
months must be used by the mother,
three by the father (or second carer), and
they can split the remaining three as they
see ﬁt. Crucially, the dad’s leave cannot
be transferred. As a result, about 80 per
cent of dads use their three months.
“We suddenly had a law that enabled
fathers to take leave,” Arnalds says.
“Then people in Iceland started seeing
men all over with little babies.”
The impact of the non-transferable
dad leave is magical, because it is lasting.
A follow-up study of parents with fouryear-olds found that fathers’ participation in care had steadily grown since
the law was introduced, with 80 per cent
of parents reporting they divide care
equally. This compares with just 40 per
cent before the law was introduced.
Crucially, the policy is a Tony Abbottstyle scheme where the parent’s wage is
essentially replaced, so dads (usually the

primary earners) don’t have to take a
huge pay cut to be the main carer, as they
may do in Australia. But the fact that so
few men take even the two weeks they’re
offered in Australia tells us it’s not all
about the money. Most families could
afford a drop in income for a fortnight,
particularly when you factor in childcare
costs when both parents are at work.
This is where profound cultural
change is needed, and men must lean
into primary parenting. It requires
stoicism and discomfort. Others may
advance at work while you spend your
days at playgroups, discussing toilet
training and the best kind of sippy cup.
You may feel your brain atrophy as these
conversations take place. You will
attempt to read the news on your phone
while you swing your offspring at the
park. You’ll soon realise it’s impossible.
You will try other methods to hold onto
some scrap of your inner intellectual life
before giving up. You’re too tired.
But the joys will more than
compensate you. And as men are
leaning in, women will have to lean out,
ceding control of the domestic sphere
and biting their tongues if things are
not always done in the correct way.
It means recalibrating our ideas about
manhood and laying off our judgments
about correct mothering, as ﬁltered
through the honeyed lens of the
performative Instagram mummy.
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Jacqueline Maley

We hail famous hands-on dads ...
goes to show how rare they are

I

n the past week Donald Trump
threw a Greenland-related tantrum
(not words I thought I’d ever type)
and Australia committed to join the
American-led effort to protect ships in
the Strait of Hormuz. We are assured
that this fresh Middle East military
mission is limited in its time scale and
scope, but as I heard these words,
something deja-vu-ish tugged
unpleasantly at my consciousness.
Then, former deputy prime minister
Tim Fischer died, too soon, at 73, of
leukaemia. In among all this bad news
were the tender and fascinating tributes.
They spoke of his innate decency and his
positive contribution to our political
history, particularly on gun control.
But my eye was drawn to his reasons
for leaving politics. Unlike politicians
whose careers are sputtering out or who
face an unseemly scandal of some sort,
and who cite the reason for their
departure as “wanting to spend more
time with family”, Fischer abruptly

announced his retirement from politics
at the height of his career in 1999,
because he did, in fact, want to spend
more time with his family. His son,
Harrison (brother to Dom), had been
diagnosed with autism and Fischer said
his work schedule was ‘‘killing’’ him.
“Because I married later in life,
happily, to Judy, I have an absolute
intense feeling about doing all I can to
contribute to that marriage and to
Dominic and Harrison’s development,”
he told the ABC in 2001.
Fischer was a big, lunking, Akubrawearing, laconic Australian male. He
broke the mould when he placed
fatherhood over career, and in doing so,
he provided a rare public role model.
Skipping across the Tasman to the
New Zealand Parliament last week,
there was another example of hands-on
dadding which fair blew our collective
mind. When MP Tamati Coffey brought
his new baby son to work he needed
someone to hold him for a tick. Speaker
Trevor Mallard obliged, even feeding the

infant a bottle. The footage of Speaker
with child – rocking him as he held the
house to order: “The Member’s time has
expired!” – went viral.
You know how we’re always told
women are better at multi-tasking than
men? A study published this month
exposed that as rubbish. It’s just that
women are used to switching between
multiple tasks because they have more
tasks than men. Let the Kiwi Speaker be
the posterboy for male multi-tasking. He
seemed to manage just ﬁne.
The footage of the infant-toting
Speaker was particularly lovely because
he was helping out a colleague – engaging
in the kind of baby-passing, here-I’lltake-her, collective parenting that
women have been doing for millennia.
So it was depressing, then, to be
reminded just how anomalous these
high-proﬁle dad moments are.
The Australian National University
last week held a forum called “Next
Steps for Paid Parental Leave”, which
reminded us of the startling statistics on
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how few Australian fathers take parental
leave. According to ANU research, only
2 per cent to 5 per cent of men take up
the government’s paid parental leave
scheme, under which the primary carer
gets 18 weeks at the minimum wage. But
here’s the thing: the government also
provides men (or secondary carers) with
two weeks’ paid leave, separate to the 18
weeks for the primary carer. And
shockingly, less than half take it.
Asdı́s Arnalds, a social researcher at
the University of Iceland, ﬂew to
Australia for the forum to report how
different things can be with the right
policy settings. In Iceland, since 2000,
the government has offered nine months
of parental leave, at 80 per cent of a
parent’s normal working wage. Three
months must be used by the mother,
three by the father (or second carer), and
they can split the remaining three as they
see ﬁt. Crucially, the dad’s leave cannot
be transferred. As a result, about 80 per
cent of dads use their three months.
“We suddenly had a law that enabled
fathers to take leave,” Arnalds says.
“Then people in Iceland started seeing
men all over with little babies.”
The impact of the non-transferable
dad leave is magical, because it is lasting.
A follow-up study of parents with fouryear-olds found that fathers’ participation in care had steadily grown since
the law was introduced, with 80 per cent
of parents reporting they divide care
equally. This compares with just 40 per
cent before the law was introduced.
Crucially, the policy is a Tony Abbottstyle scheme where the parent’s wage is
essentially replaced, so dads (usually the

primary earners) don’t have to take a
huge pay cut to be the main carer, as they
may do in Australia. But the fact that so
few men take even the two weeks they’re
offered in Australia tells us it’s not all
about the money. Most families could
afford a drop in income for a fortnight,
particularly when you factor in childcare
costs when both parents are at work.
This is where profound cultural
change is needed, and men must lean
into primary parenting. It requires
stoicism and discomfort. Others may
advance at work while you spend your
days at playgroups, discussing toilet
training and the best kind of sippy cup.
You may feel your brain atrophy as these
conversations take place. You will
attempt to read the news on your phone
while you swing your offspring at the
park. You’ll soon realise it’s impossible.
You will try other methods to hold onto
some scrap of your inner intellectual life
before giving up. You’re too tired.
But the joys will more than
compensate you. And as men are
leaning in, women will have to lean out,
ceding control of the domestic sphere
and biting their tongues if things are
not always done in the correct way.
It means recalibrating our ideas about
manhood and laying off our judgments
about correct mothering, as ﬁltered
through the honeyed lens of the
performative Instagram mummy.
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NEXT STEPS FOR PAID PARENTAL LEAVE:
ADVANCING LEAVE POLICY IN
AUSTRALIA | 22 August 2019

The story so far and reasons for
changing the script

What has been achieved?
The Australian Government Paid Parental Leave Scheme provides eligible primary carers
up to 18 weeks, and partners up to 2 weeks, paid parental leave at the national minimum
wage. The policy was introduced to increase mothers’ employment while supporting
maternal and child health and gender equity. The ten-year anniversary of this historic
decision provides an important opportunity to reflect on the impact of this landmark social
policy and what remains to be done for more equitable, health promoting and productive
parental leave policy.
Government policy on parental leave is particularly important given that, according to the
Workplace Gender Equality Agency’s Australia’s Gender Equality Scorecard, in 2016-17
fewer than half (45%) of employers offered paid parental leave in addition to governmentpaid leave and only 39% of employers offered paid leave for secondary carers for an
average length of leave of 7.3 days, with rates varying widely by industry and organisation
size.
As part of the NHMRC Centre for Research Excellence in the Social Determinants of
Health Equity based at RegNet ANU, event convenors Dr Belinda Townsend and Professor
Lyndall Strazdins recently concluded research examining the advocacy strategies used
to advance paid parental leave onto the political agenda when it was first introduced.
Through interviews with key policy actors, the research found that the agenda for paid
parental leave was advanced through combining health, gender equity and economic
arguments rather than any individual platform alone. These findings highlight the need for
developing broad coalitions using a range of arguments in order to move forward with the
next stage of policy change.

Why is paid parental leave important?
Paid parental leave can improve mothers’ mental and physical health, promote
breastfeeding (as recommended for infant health by the WHO), and provide for
stronger parent-child bonding. Parental leave is also important for the strategic
advancement of gender equity given that women’s careers and financial situations
suffer disproportionately to men’s following the birth of a child. Paternity and partner
leave, when provided to and taken by men, can provide for greater gender equality
in the workplace and at home.

What remains to be achieved?
The 2019 Election Benchmarks published by the Work + Family Policy Roundtable set out
the provision of paid leave to care as one of the key priorities for work, care and family
policies in Australia. The benchmarks highlight the need to:
• Extend the duration of paid leave for both primary carers and partners
• Include superannuation in leave payments
Australia’s parental leave entitlements still lag behind world leaders, in particular Nordic
and other European countries where extensive reforms have been made to extend
parental leave.
It is time to assess what is needed to garner support for and commitment to policy change.

PUBLIC PANEL DISCUSSION
The First 10 Years of Paid Parental Leave – what have we learned and
where are we heading?
22nd August 2019, 10 – 12pm
McDonald Room, Menzies Library, McDonald Road, ANU
Keynote Address by Ásdís Aðalbjörg Arnalds, University of Iceland

Paid parental leave and strengthening family ties – The case of Iceland
The Nordic countries have a long history of placing emphasis on policies providing both
mothers and fathers with the opportunity to work and care. Iceland is a Nordic country which
enacted a leave scheme providing both parents with three months of non-transferable leave
in 2000 (a so-called mother’s and father’s quota). As Iceland has the longest experience of
equal quota rights for both parents, it is of great interest to investigate whether the law has
met is aim of ensuring children care from both parents. I will present findings from a study
on childcare and labour market participation of children under the age of three in order to
provide an example of how the law changed the behaviour of parents in Iceland. Surveys
conducted among parents who had their first child before and after the law was enacted
revealed that the division of care between parents has become more equal. There is also
a correlation between the length of leave taken by fathers and their involvement in care
after the leave is over.

Speakers
Professor Marian Baird AO, University of Sydney, Work + Family Policy Roundtable – ‘Gender
Equality over the employment life cycle’
Dr Elizabeth Hill, University of Sydney, Work + Family Policy Roundtable - ‘The Work and
Family Policy Roundtable: 15 years of advocacy’
Dr Belinda Townsend, Menzies Centre for Health Governance, School of Regulation and
Global Governance, ANU – ‘ lessons from agenda-setting for PPL in Australia’
Dr Liana Leach, Research School of Population Health, ANU - ‘Gaps in Australia’s PPL system
– inequities and opportunities’
Ásdís Aðalbjörg Arnalds, University of Iceland - ‘Policy development in Iceland’.

22nd August 2019

Next Steps for
Paid Parental
Leave in Australia
Roundtable Discussion Report

The Australian National University, Families Australia, and the Work +
Family Policy Roundtable
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The Roundtable

The Problem

The Australian Government Paid Parental Scheme was
announced in 2009 to increase mother’s employment
while supporting maternal and child health and
gender equality.

According to the Workplace Gender Equality Agency’s
Australia’s Gender Equality Scorecard, in 2016-17
fewer than half (45%) of employers offered paid
parental leave in addition to government-paid leave
and only 39% of employers offered paid leave for
secondary carers for an average length of leave of 7.3
days, with rates varying widely by industry and
organisation size.

Ten years since this historic decision, on 22 August the
Australian National University, in collaboration with
Families Australia and the Work and Family
roundtable, held a public forum and national
roundtable to evaluate how far we have come and
discuss next steps for advancing paid parental leave
policy in Australia.
The national roundtable, held at the ANU, comprised
a mix of policymakers, academics, trade union and
industry affiliated representatives, and advocates
from diverse sectors and disciplines with a strong
professional interest in paid parental leave.
Participants heard from an Icelandic scholar on
lessons from Iceland where a relatively modest
scheme for dedicated mothers and fathers leave has
achieved major gains in gender equity in care and
work.
Discussions centered on the benefits of Australia’s
scheme so far, lessons from the agenda-setting
processes that led to the scheme, and the gaps that
remain for parents and families in Australia.

“Australia’s scheme has led to
improvements in women’s workforce
participation, gender equality and
maternal and child health” – Dr.
Belinda Townsend, ANU

Australia also falls well short of the OECD average for
53.9 and 8.1 weeks of paid leave entitlements for
mothers and fathers respectively.

“There is a stigma around dads taking
paternal leave. Fathers worry about taking
time off from work and not advancing
their careers. A male-breadwinner culture
remains in Australia – dads go to work.”Dr. Liana Leach, ANU
Currently, 1 in 20 men take primary care-giver paid
parental leave in Australia. Although fathers have
access to the government scheme and some to
employer schemes, there remain serval barriers to
fathers to fully utilize the schemes available. This low
level of uptake has ramifications for gender equality,
both at work and in the home, for families and for
health of parents and children alike.
Australia’s paid parental leave entitlements still lag
behind world leaders, in particular Nordic and other
European countries where extensive reforms have
been made to extend paid parental leave.
It is time to assess what is needed to garner support
for and commitment to policy change.
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The Challenges
The Roundtable identified some key challenges and
barriers to Australia’s PPL scheme:
• Only 0.4% of individuals taking publicly
administered primary carer paid parental
leave are fathers. Primary carer leave is
transferred to fathers in about 2% of cases.
Although leave exists for fathers the uptake
rates remain low.
• Fathers are unaware of their parental leave
entitlements. Information on the policies and
the application process is complex making
access to leave difficult.
• Workplace culture creates a barrier for many
males taking parental leave as many worry
about the impacts on their career and feel
ashamed for taking leave. The entrenched
stereotype of the male bread-winner poses a
sizable barrier to PPL utilization.

•

•

The scheme uses a flat rate wage, based on
the national minimum wage, rather than
wage replacement, placing Australia below
the OECD average for payments. This creates
economic barriers for parents if employers
don’t provide any additional paid parental
leave.
The current scheme provides for 18 weeks
leave, below the WHO recommendation of 26
weeks required for optimal infant health via
breastmilk feeding. Two weeks leave for
fathers is insufficient for fathers to be
significantly involved in the raising of their
child.

“Australia’s welfare state evolved
to favour male employment and
has not evolved with changes in
women’s workforce participation.”
Dr. Belinda Townsend, ANU
•

•

Recent reports by economists have suggested
that raising a child accounts for a 17% loss in
lifetime wages for women. This economic
disadvantage, primarily due to time out of the
workforce, is irreversible with women never
able to be recoup the financial loss.
Superannuation may assist to reduce this loss
however, the current system does not
currently require employer contributions to
superannuation during parental leave.
The 18 weeks government funded leave must
be continuous, which does not enable
flexibility for parents to take the leave at
different periods.
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The Solutions
After identifying the challenges and barriers, the
roundtable discussed possible solutions and potential
changes to the scheme such as:
• Increasing the duration of paid parental leave
for Australian parents closer to the OECD
average.
• Making the current scheme more equitable
for uptake by men and partners by
designating additional ‘use it or lose it’ paid
leave.
• Addressing inequities in access to leave by
encouraging employers who are not currently
doing so to provide paid leave.
• Empowering fathers to utilize the leave
benefits available by providing greater
information on policies and the application
process and normalizing taking parental leave.
• Including superannuation in paid leave
entitlements.
Contact:
Professor Lyndall Strazdins, ANU
lyndall@strazdins@anu.edu.au
Dr. Belinda Townsend, ANU
belinda.townsend@anu.edu.au

In summary
The Roundtable identified many opportunities and
levers to improve Australia’s scheme in the future.
One of the most recurring themes, agreed upon by
policy influencers and academics alike, was the need
to improve gender equality around Australia’s paid
parental leave scheme and facilitate the use of the
scheme by fathers. Lessons from Iceland on dedicated
leave provisions for mothers and fathers and
associated gender equity benefits provide one
potential model for Australia.

